OZINGA

FAQs for Midwest Ready Mix Driver
Positions

Where are we currently hiring? — Please refer to the online postings for your area, as they list the most up-to-date
hiring needs for that region (please see the list below to identify your region).

Chicago Region (64th Street, 103rd Street, Chinatown, Des Plaines, Evanston, McCook, North Side, and
Wheeling)

IL North Suburbs Region (Algonquin, Lake Bluff, Marengo, North Chicago,

South Elgin, Streamwood, and Sycamore)

IL South Suburbs Region (Alsip, Carol Stream, Joliet, Lemont, Manteno, Mokena, Montgomery, Naperville,
and Plainfield)

IN West Region (Cedar Lake, Crown Point, Gary, Valparaiso, and Wheatfield)

IN East Region (Bremen, Elkhart, Goshen, Knox, LaPorte, Middlebury, New Buffalo, Plymouth, South Bend,
and Warsaw)

WI West Region (Beloit, Edgerton, Janesville, and Stoughton)
WI East Region (Burlington, Kenosha, Lisbon, Oak Creek, and West Allis)
What type of CDL is required?

CDL Class A or CDL Class B with airbrake endorsement and able to maintain a DOT medical card plus have a
safe driving record. Applicants for IL commercial driving positions must not have a restriction on
transmission type.

What is the pay?
Union wages are based on the Teamsters Local and level of experience.
Is overtime available?

Overtime depends on our customers’ needs but is generally available during the construction season.
Overtime is earned after 8 hours worked in one day and Saturdays. 40 hours are not guaranteed.

Do you offer benefits?

Benefits are provided through the Union Local. Each Union Local sets the specific criteria necessary to
qualify for benefits.

Benefits include health and welfare, vacation pay, holiday pay, and employer-paid pension or 401k
depending on the local.

What is the schedule like?

The schedule varies and could include weekends and late evenings, but home daily. Start times vary
depending on our customer demands.

| have commercial driving experience but not ready-mix experience, is there the opportunity to get trained on
ready-mix?



https://ozinga.hrmdirect.com/employment/job-opening.php?req=1887773&&#job
https://ozinga.hrmdirect.com/employment/job-opening.php?req=1872264&&#job
https://ozinga.hrmdirect.com/employment/job-opening.php?req=1872261&&#job
https://ozinga.hrmdirect.com/employment/job-opening.php?req=1872454&&#job
https://ozinga.hrmdirect.com/employment/job-opening.php?req=1872472&&#job
https://ozinga.hrmdirect.com/employment/job-opening.php?req=1872445&&#job
https://ozinga.hrmdirect.com/employment/job-opening.php?req=1872138&&#job
https://ozinga.hrmdirect.com/employment/job-opening.php?req=1871643&&#job
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Yes, experience in ready-mix is preferred, but Ready-mix training is provided to the ideal applicant who has
a proven safe driving record and embodies Ozinga’s values and purpose regardless of ready-mix
experience.

How long does training last?

Training duration depends on the trainee, could be one week to three weeks. The trainee is paid during
the probationary period (which includes training).

Have further questions about the driver position?

Call Rene Alvarado or Robert Schlanser at (708)326-4200.

www.ozinga.com



